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[F1New Agreement
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CERTIFICATION
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Prifacy Notige: -
v information you feovide on thg form ip colscted undsr the authonly dMsechon 42 of the Empinympnt Equity Act to determime yous eligibity for the Faderal
Conwaciors Progeam (FORY

Cumptetion of fus form & mandatory. Rofusal 1o prowvide personal nformation will resull in the SIpanZEILN'S nive Deing paced on e FOP Linited Elgibity
to Bid List, toss of the nght to bud on faderal govermment goods oF serices contacts of any value and gy absoe result iy the erminabon of he contract

Tha ilonmaton you provids mey be used andfor disciosed for policy srudfor i these addiional uses andlior
disdosures of yeur personal wionmation wall nower remdt I an administative dession baing made aboud vou

Your fion ig i willh ihe Prvacy Act ardd effer spphosbis laws Y ou have the aght s B orolocion of and aucess to,
YOuT pErsNnE 30 WARED 1% = Personal 'ntermation Bank ESDC PPU 721 Instructions for ablaning Hus informatan aie oullined m the
govemnment pulilication antilled /nf Sowrce wiich s available at he following websile address £ Fowme may aleo be
acoessed onine &t any Service Canads Centre.
RETURMN INSTRUCTIONS
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« The L) Equity form must be sent 1o the Labour Program by
at: by SC.Ge.SS.
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Dhewelopenent Canasds sneial Sanads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Employrment and Sueial lol st DEwslopg

Woodward's Oil Ltd (certificate # 10000338)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Reporting Period 2016-06-14 to 2019-06-19

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time POTAY " of Employees Full-time Part-time Temporary ot Employees
Newfoundland and '
Labrador 116 4 0 120 St. John's 12 0 12
Nfld.Lab. less
104 4 108
Total Employees in Canada 4 120 CMA
Total Employees in Canada 4 120
008553




Smployment and Social | Smplol ot Develon Woodward's Oil Ltd (certificate # 10000338) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-06-14 to 2019-06-19

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Y ied
Page 10f 4 Cana 2-008554



Smployment and Social  Smplol et Develon Woodward's Oil Ltd (certificate # 10000338) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / National 3
Reporting Period 2016-06-14 to 2019-06-19
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Crafts and Trades Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 4 Cﬂn&dﬁ



Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

Woodward's Oil Ltd (certificate # 10000338) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2016-06-14 to 2019-06-19

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Other Manual Workers
Top Range: Under $5,000
Bottom Range: Under $5,000

4
Total Number of Employees wm

4 1 1
4 --—---
s s e

™ s fed
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Smployment and Social  Smplol et Develon Woodward's Oil Ltd (certificate # 10000338) Form2 B

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Part-Time / National 3
Reporting Period 2016-06-14 to 2019-06-19
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Intermediate Sales and Service Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

2
A I --
|| elNuwerotempioves 0] 0 ¢ @2 0 4 0 |
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Employment and Social  Emploi ot Dévelopy Woodward's Oil Ltd (certificate # 10000338) Form3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-06-14 to 2019-06-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 116

81 35 36 25 1 3 2 1 19 10 9

Page 1 of 2 CaIla fﬁﬁiossss



Employment and Social  Emploi ot Dévelopy Woodward's Oil Ltd (certificate # 10000338) Form3 B

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Part-Time / National

Reporting Period 2016-06-14 to 2019-06-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $5,000 4

2 2 1 1
oo et 1 0 e e

Page 2 of 2 C na 208559



Emgloyrment and Social lol st DEwslopg Form4 A

Development Canada  socisl Ganads Woodward's Oil Ltd (certificate # 10000338)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-06-14 to 2019-06-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 5 2 3 2 2
Professionals 1 1 1 1
Supervisors 2 1 1 1 1
Skilled Crafts and Trades Workers 1 1 1 1
Clerical Personnel 5 5 3 3
Intermediate Sales and Service 2 2 1 1
Personnel
Semi-Skilled Manual Workers 16 16 5 5 2 2
Other Sales and Service Personnel 13 7 6 3 3 1" 5 6
Other Manual Workers 1

1 1 1

Page 1 of 1 CaIla fﬁﬁiossso



Emgloyrment and Social lol st DEwslopg Form 6 A

Development Canada  socisl Ganads Woodward's Oil Ltd (certificate # 10000338)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National

Reporting Period 2016-06-14 to 2019-06-19

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 2 1 1 1
Professionals 1 1 1 1
Skilled Crafts and Trades Workers 2 2 1 1
Clerical Personnel 1 1
Intermediate Sales and Service 1 1
Personnel
Semi-Skilled Manual Workers 16 16 8 8
Other Sales and Service Personnel 4 2 2 3 1 2
Other Manual Workers

Page 1 of 2 Cal] %008561



Employrment and Sueial lol ot DEwslopy
Dhevelopenent Canasds soeial Sanads

Woodward's Oil Ltd (certificate # 10000338) Form 6 B

N
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / National e
Reporting Period 2016-06-14 to 2019-06-19
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Skilled Manual Workers 2 2 1 1
Other Sales and Service Personnel

Page 2 of 2
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Woodward's Oil Ltd
Workforce Analysis - Detailed Report
Date: 2019-06-19
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 0.0 % 27.6 % 17 National
02 : Middle and Other Managers National 17 8 471 % 39.4 % 7 1 National
03 : Professionals 5 1 20.0 % 36.6 % 27
1111 : Financial auditors and accountants National 2 1 50.0 % 56.0 % 1 0 National
2131 : Civil engineers National 1 0 0.0 % 17.7 % 0 0 National
2132 : Mechanical engineers National 1 0 0.0 % 95 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 43.9 % 0 0 National
04 : Semi-Professionals and Technicians 1 0 0.0 % 35.1% 0 0
2263 : Inspectors in public and environmental health and occupational health and safety Newfoundland and 1 0 0.0 % 35.1% 0 0 Newfoundland and
Labrador
05 : Supervisors 5 1 20.0 % 68.3 % 37
Employment Equity Occupational Grou Nfld.Lab. less CMA 5 1 20.0 % 68.3 % 37 Nfld.Lab. less CMA
ploy quity p p b o ////%
09 : Skilled Crafts and Trades Workers 5 0 0.0 % 15 % 0 0
7271 : Carpenters Newfoundland and 1 0 0.0 % 20 % 0 0 Newfoundland and
Labrador
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Newfoundland and 4 0 0.0% 1.4 % 0 0 Newfoundland and
Labrador
10 : Clerical Personnel 14 13 92.9 % 74.0 % 10 3
Employment Equity Occupational Group Nfld.Lab. less CMA 14 13 92.9 % 74.0 % 10 3 Nfld.Lab. less CMA
11 : Intermediate Sales and Service Personnel 7 6 85.7 % 79.7 % 6 0
Employment Equity Occupational Group Nfld.Lab. less CMA 6 5 83.3 % 81.6 % 5 0 Nfld.Lab. less CMA
Employment Equity Occupational Group St. John's 1 1 100.0% 68.2 % 1 0 St. John's

12 : Semi-Skilled Manual Workers 42 1 24% 157 % 7 %///////////%
Employment Equity Occupational Group Nfld.Lab. less CMA 38 1 26 % 16.3% 6 %////////% Nfld.Lab. less CMA
Employment Equity Occupational Group St. John's 4 0 0.0 % 10.2 % 0 0 St. John's

13 : Other Sales and Service Personnel 17 7 412% 62.9 % 11 %///////////%
Employment Equity Occupational Group Nfld.Lab. less CMA 17 7 41.2% 62.9 % 11 %///////////% Nfld.Lab. less CMA

Page 1 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Employment Equity Occupational Group

14 : Other Manual Workers

Workplace Equity Information Management System - Woodward's Oil Ltd

Workforce Analysis - Detailed Report
Date: 2019-06-19

Recruitment Area

Employment Equity Occupational Group

Total

Women
Women
Internal Location All Employees Representation Availability Gap
# # % % # #
4 0 0.0 % 24.3 % 1 %////////%
Nfld.Lab. less CMA 4 0 0.0 % 24.3 %

Nfld.Lab. less CMA

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

2019-06-19

120 37 30.9 % 39.5%

47 0

Page 2 of 9
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Woodward's Oil Ltd
Workforce Analysis - Detailed Report
Date: 2019-06-19
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 17 4 23.5% 2.7 % 0 4 National
03 : Professionals 5 1 20.0 % 14 % 0 1
1111 : Financial auditors and accountants National 2 0 0.0 % 14 % 0 0 National
2131 : Civil engineers National 1 0 0.0 % 14 % 0 0 National
2132 : Mechanical engineers National 1 1 100.0 % 1.0 % 0 1 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 19 % 0 0 National
04 : Semi-Professionals and Technicians 1 0 0.0 % 6.6 % 0 0
2263 : Inspectors in public and environmental health and occupational health and safety Eel\)/vfodundland and 1 0 0.0 % 6.6 % 0 0 Newfoundland and
abrador
. p
05 : Supervisors 5 0 00% 128% 1 ////////////%
Employment Equity Occupational Group Nfld.Lab. less CMA 5 0 00%  12.8% 1%%%%% Nfld.Lab. less CMA
09 : Skilled Crafts and Trades Workers 5 2 40.0 % 8.7 % 0 2
7271 : Carpenters Newfoundland and 1 0 0.0 % 10.6 % 0 0 Newfoundland and
Labrador
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Newfoundland and 4 2 50.0 % 82 % 0 2 Newfoundland and
Labrador
10 : Clerical Personnel 14 5 35.7 % 14.9 % 2 3
Employment Equity Occupational Group Nfld.Lab. less CMA 14 5 35.7 % 14.9 % 2 3 Nfld.Lab. less CMA
11 : Intermediate Sales and Service Personnel 7 2 28.6 % 122 % 1 1
Employment Equity Occupational Group Nfld.Lab. less CMA 6 2 33.3% 13.6 % 1 1 Nfld.Lab. less CMA
Employment Equity Occupational Group St. John's 1 0 0.0 % 3.7 % 0 0 St. John's
12 : Semi-Skilled Manual Workers 42 16 38.1% 10.0 % 4 12
Employment Equity Occupational Group Nfld.Lab. less CMA 38 15 39.5% 10.9 % 4 11 Nfld.Lab. less CMA
Employment Equity Occupational Group St. John's 4 1 25.0 % 22 % 0 1 St. John's
13 : Other Sales and Service Personnel 17 6 35.3 % 14.0 % 2 4
Employment Equity Occupational Group Nfld.Lab. less CMA 17 6 35.3 % 14.0 % 2 4 Nfld.Lab. less CMA
b
2019-06-19 Page 3ot 9 3’]%%
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Woodward's Oil Ltd

Workforce Analysis - Detailed Report
Date: 2019-06-19

Aboriginal Peoples

Aboriginal Peoples
Internal Location

All Employees Representation Availability Gap Recruitment Area
# # % % # #
14 : Other Manual Workers 4 1 25.0 % 13.6 % 1 0
Employment Equity Occupational Group Nfld.Lab. less CMA 4 1 25.0 % 13.6 % 1 0 Nfld.Lab. less CMA
Total 120 37 30.8% 9.9 % 11 26

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

2019-06-19

Page 4 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Woodward's Oil Ltd %
==
Workforce Analysis - Detailed Report 8
Date: 2019-06-19
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 3 0 0.0 % 11.5% 0 0 National
02 : Middle and Other Managers National 17 1 5.9 % 17.6 % 3

%///////////% National
03 : Professionals 5 0 0.0% 21.9% ! %///////////%

1111 : Financial auditors and accountants National 2 0 0.0 % 32.3 % 10 National
2131 : Civil engineers National 1 0 0.0 % 30.0 % 0 0 National
2132 : Mechanical engineers National 1 0 0.0 % 30.7 % 0 0 National
4112 : Lawyers and Quebec notaries National 1 0 0.0 % 14.2 % 0 0 National
04 : Semi-Professionals and Technicians 1 0 0.0 % 0.9 % 0 0
2263 : Inspectors in public and environmental health and occupational health and safety Newfoundland and 1 0 0.0 % 0.9 % 0 0 Newfoundland and
Labrador
05 : Supervisors 5 1 20.0 % 25% 0 1
Employment Equity Occupational Group Nfld.Lab. less CMA 5 1 20.0 % 25 % 0 1 Nfld.Lab. less CMA
09 : Skilled Crafts and Trades Workers 5 0 0.0 % 1.7 % 0 0
7271 : Carpenters Newfoundland and 1 0 0.0 % 04 % 0 0 Newfoundland and
Labrador
7321 : Automotive service technicians, truck and bus mechanics and mechanical repairers Newfoundland and 4 0 0.0 % 20 % 0 0 Newfoundland and
Labrador
10 : Clerical Personnel 14 2 14.3 % 0.9 % 0 2
Employment Equity Occupational Group Nfld.Lab. less CMA 14 2 14.3 % 0.9 % 0 2 Nfld.Lab. less CMA
11 : Intermediate Sales and Service Personnel 7 0 0.0 % 15 % 0 0
Employment Equity Occupational Group Nfld.Lab. less CMA 6 0 0.0 % 1.0 % 0 0 Nfld.Lab. less CMA
Employment Equity Occupational Group St. John's 1 0 0.0 % 4.8 % 0 0 St. John's
12 : Semi-Skilled Manual Workers 42 3 71 % 0.5 % 0 3
Employment Equity Occupational Group Nfld.Lab. less CMA 38 3 7.9 % 04 % 0 3 Nfld.Lab. less CMA
Employment Equity Occupational Group St. John's 4 0 0.0 % 1.7 % 0 0 St. John's
13 : Other Sales and Service Personnel 17 1 64.7 % 1.3 % 0 11
Employment Equity Occupational Group Nfld.Lab. less CMA 17 1 64.7 % 1.3 % 0 1 Nfld.Lab. less CMA
Page 5 of 9
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Woodward's Oil Ltd

Workforce Analysis - Detailed Report
Date: 2019-06-19

Members of Visible Minorities

Members of Visible Minorities

Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
14 : Other Manual Workers 4 1 25.0 % 02 % 0 1
Employment Equity Occupational Group Nfld.Lab. less CMA 4 1 25.0 % 0.2 % 0 1 Nfld.Lab. less CMA
Total 120 19 15.8 % 4.7 % 4 15
Total may not equal sum of components due to rounding.
Sources: 2016 Census and employer's internal data
Page 6 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Woodward's Oil Ltd §
==
Workforce Analysis - Detailed Report S
Date: 2019-06-19
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 20 1 5.0 % 5.0 % 1 0 National
03 : Professionals National 5 0 0.0 % 8.9 % 0 0 National
04 : Semi-Professionals and Technicians National 1 0 0.0 % 76 % 0 0 National
05 : Supervisors National 5 0 0.0 % 27.5 % 17 National
09 : Skilled Crafts and Trades Workers National 5 0 0.0 % 7.8 % 0 0 National
10 : Clerical Personnel National 14 1 7.1 % 9.3 % 1 0 National
11 : Intermediate Sales and Service Personnel National 7 1 14.3 % 10.8 % 1 0 National
12 : Semi-Skilled Manual Workers National 42 0 0.0 % 10.3 % 47 National
13 : Other Sales and Service Personnel National 17 0 0.0 % 10.7 % 2

%////////% National

14 : Other Manual Workers National 4 0 0.0 % 6.8 % 0 0 National

Total 120 3 25% 9.8% 10 %////////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 7 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Woodward's Oil Ltd

o
~
n
©
o
o

Workforce Analysis - Detailed Report
Date: 2019-06-19

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA

09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 8 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Woodward's Oil Ltd

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

09

1"
12

2019-06-19

Professionals
Semi-Professionals and Technicians
Supervisors

: Skilled Crafts and Trades Workers
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2019-06-19

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Woodward's Oil Ltd

Workforce Analysis - Summary Report
Date: 2019-06-19

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 3 0 0.0 % 27.6 % 1 %///////////%
02 : Middle and Other Managers 17 8 471 % 39.4 % 7 1
03 : Professionals 5 T 200%  366% 2 %/////////%
04 : Semi-Professionals and Technicians 1 0 0.0 % 35.1% 0 0
05 : Supervisors 5 1 200% 683% 3 %///////////%
09 : Skilled Crafts and Trades Workers 5 0 0.0 % 15 % 0 0
10 : Clerical Personnel 14 13 92.9 % 74.0 % 10 3
11 : Intermediate Sales and Service Personnel 7 6 85.7 % 79.7 % 6 0

12 : Semi-Skilled Manual Workers 42 1 24% 157 % 7 %///////////%
13 : Other Sales and Service Personnel 17 7 41.2% 62.9 % 1 %///////////%
14 : Other Manual Workers 4 0 0.0% 24.3% ! %/////////ﬁ

Total 120 37 309%  395% 48 %////%

Total may not equal sum of components due to rounding.

Page 1 of 6
2019-06-19
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - Woodward's Oil Ltd E
Workforce Analysis - Summary Report 8
Date: 2019-06-19
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 3 0 0.0 % 32% 0 0
02 : Middle and Other Managers 17 4 23.5% 2.7 % 0 4
03 : Professionals 5 1 20.0 % 14 % 0 1
04 : Semi-Professionals and Technicians 1 0 0.0 % 6.6 % 0 0

. ; r

05 : Supervisors 5 0 0.0 % 12.8 % 1 ////////////%
09 : Skilled Crafts and Trades Workers 5 2 40.0 % 8.7 % 0 2
10 : Clerical Personnel 14 5 35.7 % 14.9 % 2 3
11 : Intermediate Sales and Service Personnel 7 2 28.6 % 122 % 1 1
12 : Semi-Skilled Manual Workers 42 16 38.1% 10.0 % 4 12
13 : Other Sales and Service Personnel 17 6 35.3 % 14.0 % 2 4
14 : Other Manual Workers 4 1 25.0 % 13.6 % 1 0
Total 120 37 30.8 % 9.9 % 11 26

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Woodward's Oil Ltd

Workforce Analysis - Summary Report
Date: 2019-06-19

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 3 0 0.0 % 11.5% 0 0
02 : Middle and Other Managers 17 1 5.9 % 17.6 % 37
03 : Professionals 5 0 0.0 % 27.9 % 17
04 : Semi-Professionals and Technicians 1 0 0.0 % 0.9 % 0 0
05 : Supervisors 5 1 20.0 % 25 % 0 1
09 : Skilled Crafts and Trades Workers 5 0 0.0 % 1.7 % 0 0
10 : Clerical Personnel 14 2 14.3 % 0.9 % 0 2
11 : Intermediate Sales and Service Personnel 7 0 0.0 % 15 % 0 0
12 : Semi-Skilled Manual Workers 42 3 71 % 0.5 % 0 3
13 : Other Sales and Service Personnel 17 11 64.7 % 1.3 % 0 11
14 : Other Manual Workers 4 1 25.0 % 0.2 % 0 1
Total 120 19 15.8 % 4.7 % 4 15
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Woodward's Oil Ltd

008575

Workforce Analysis - Summary Report
Date: 2019-06-19

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01/02 : Managers 20 1 5.0 % 5.0 % 1 0
03 : Professionals 5 0 0.0 % 8.9 % 0 0
04 : Semi-Professionals and Technicians 1 0 0.0 % 76 % 0 0
05 : Supervisors 5 0 0.0 % 27.5% 17
09 : Skilled Crafts and Trades Workers 5 0 0.0 % 7.8 % 0 0
10 : Clerical Personnel 14 1 7.1 % 9.3 % 1 0
11 : Intermediate Sales and Service Personnel 7 1 14.3 % 10.8 % 1 0

12 : Semi-Skilled Manual Workers 42 0 0.0 % 10.3 % 4 V////////////%
13 : Other Sales and Service Personnel 17 0 00% 10.7% 2 %///////////%

14 : Other Manual Workers 4 0 0.0 % 6.8 % 0

Total 120 3 2.5% 9.8% 10 %////////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Woodward's Oil Ltd

Workforce Analysis - Summary Report
Date: 2019-06-19

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA
2019-06-19 Page Sof © al 8’1%&&
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Woodward's Oil Ltd
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Workforce Analysis - Summary Report
Date: 2019-06-19

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National

Page 6 of 6
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Woodward's Oil Limited
[Date: 2019-06-19]

Data from First/Previous Workforce Analysis

\: \’ \’

Data from First/Previous Workforce Analysis
yywwy | ~mMm | b
2016

All Employecs
| s 0 #

Employment Equity Occupational Group (EEOG)

01 [Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

—_—

3
5
5
1
1
6
0
0
0
11
6

2011 National Household Survey

Data from Subsequent/Current Workforce Analysis
ywy | MM 0 pPD
2019 66 1 @ 16 @

All Employees
Availability*
-

—

—

3
7
5
1
5
0
0
0
5
4
7

— b
£ 3

2016 Census
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Woodward's Oil Limited
[Date: 2019-06-19]

Data from First/Previous Workforce Analysis

\) ) \)
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

Iy | MM 7 Db vy f MM P BD

2016 07 21 2019 06 19

Table 2: Aboriginal Peoples

Table 6: Aboriginal Peoples
First/Previous Workforce Analysis i

Subsequent/Current Workforce Analysis

. . All Employees Aboriginal Peoples All Employees Abariginal Peoples
Empl t Equity O tional G EEOG , ! , I
e ) Representation Availability” Representation Availability*
P &% 20 0 & @ @@ & | 0 & @200 0

01 [Senior Managers
02 |Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |[Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

—
—

—

A= O OO O O\ = = W

—_—
N OO O = g W

_[N|— S S h b O DD DD~ b D

12 |Semi-Skilled Manual Workers 45 42

13 |Other Sales & Service Personnel 13 17

14 |Other Manual Workers 6 4

Total 112 120
2011 National Household Survey 2016 Census
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Woodward's Oil Limited
[Date: 2019-06-19]

Data from First/Previous Workforce Analysis

\) ) \)
Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

Iy | MM 7 Db

2016 07 21

vy f MM P BD

2019 06 19

Table 3: Members of Visible Minorities
All Employees
. s &

Employment Equity Occupational Group (EEOG)

Table 7: Members of Visible Minorities
All Employees
-

01 |Senior Managers 3 0 3 0
02 |Middle & Other Managers 15 1 17 1
03 |Professionals 5 1 5 0
04 |Semi-Professionals & Technicians 1 0 1 0
05 |Supervisors 1 0 S 1
06 |Supervisors: Crafts & Trades 6 0 0 0
07 |Administrative & Senior Clerical Personnel 0 0 0 0
08 |Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 5 0
10 |Clerical Personnel 11 3 14 2
11 |Intermediate Sales & Service Personnel 6 0 7 0
12 |Semi-Skilled Manual Workers 45 1 42 3
13 |Other Sales & Service Personnel 13 0 17 1
14 |Other Manual Workers 6 0 4 1
Total 112 6 120
2011 National Household Survey 2016 Census
Page 3 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Woodward's Oil Limited
[Date: 2019-06-19]

Data from First/Previous Workforce Analysis

\) ) \)
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

Iy | MM 7 Db vy f MM P BD

2016 07 21 2019 06 19

All Employecs

Employment Equity Occupational Group (EEOG)

. 4 ! & % . & 4 1 %
01/02 [Managers 18 1 20 1 .
03 |Professionals 5 0 5 0
04 |Semi-Professionals & Technicians 1 0 1 0
05 [Supervisors 1 0 5 0
06 |Supervisors: Crafts & Trades 6 0 0 0
07 |Administrative & Senior Clerical Personnel 0 0 0 0
08 |Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 5 0
10 |Clerical Personnel 11 1 14 1
11 |Intermediate Sales & Service Personnel 6 1 7 1
12 |Semi-Skilled Manual Workers 45 0 42 0
13 |Other Sales & Service Personnel 13 1 17 0
14 |Other Manual Workers 6 0 4 0
Total 112 4 120 3
* Source:
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Woodward's Oil Limited

[Date: 2019-06-19]

| YYYY | MM | DD |
7

2016 0 21

End Date of Flow Data

2019

0

M | Db |
6

Data from Form 4 - Employees
Hired
\ \ ] Y

Table 1: Women

Full-time / National | Part-time / National

All
Employees
Hired

All
Employees
Hired

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

= e = L e e e = e

Sl © © ¢ © © O = D DO 2 D

Data from Form 5 - Employees
Promoted
Y y Y y

Full-time / National

All
LEmployees
Promoted

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Table 5: Women

All
Lmployees
Promoted

Sl © © & © o © o o o o5 oo o o

Women
Promoted

Part-time / National

Sle © & © © 5 o O oo o oo

Data from Form 6 - Employees
Terminated
y y \ \

Table 9: Women
Full-time / National | Part-time / National

All
Lmployees LEmployees
Terminated Terminated

Women
Terminated

—
=B O DS O O e L) O

Pli= 0 & == = = = = = = = = e
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Woodward's Oil Limited

[Date: 2019-06-19]

| YYwy | MM | DD | | VWYY | MM | DD |
7 21 6 0

2016 0 2019 0

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted

J ) J
Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

J J
Table 6: Aboriginal Peoples

Full-time / National | Part-time / National

All
Employees

Aboriginal All Aboriginal
LEmployees Lmployees Peoples
Promoted Promoted Promoted Promoted

Employment Equity Oceupational Group
(EEOG)

e Employees

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers 16
13 |Other Sales & Service Personnel 13
14 |Other Manual Workers
Total 46

= & . e = = = = e . O] e

SIS S OO OO O
Sl © © ¢ © © O = D DO 2 D
SO O O OO OO OO O
SO O O OO OO OO O
SIS © © D O oo oo oo O

Data from Form 6 - Employees
Terminated
\

Lmployees

—
N A= =N = WO

J J
Table 10: Aboriginal Peoples

Terminated | Terminated | Terminated | lerminated

Part-time / National

Aboriginal All Aboriginal
LEmployees

NS W N oo oo oo
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Woodward's Oil Limited
[Date: 2019-06-19]

—'ﬁ' ‘E!'

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Termmated

J J J J
Table 3: Pemo ns w1th l)lsahllltlea Table 7: Persons with Disabilities Table 11: Persons wﬂ:h Dlsahllltleﬁ
Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

All Persons with All Persons with
Employees | Disabilities | Employees | Disabilities

All Persons with Persons with
Lmployees | Disabilities | Employees | Disabilities
Terminated | Terminated | Terminated | lerminated

All Persons with Persons with
LEmployees | Disabilities | Emplovees | Disabilities
Promoted Promoted Promoted Promoted

Employment Equity Oceupational Group
(EEOG)

01
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians
05 [Supervisors

Senior Managers 0
5
1
0
2
06 [Supervisors: Crafts & Trades 0
0
0
1
5
2

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers 16
13 |Other Sales & Service Personnel 13
14 |Other Manual Workers 1
Total 46

—
N A= =N = WO

(= = = = = e o o o e o o o o
SO OO oo
S © O O o o O C oo oo oo
SO O OO OO OO OO
SO O OO OO OO OO
SIS © © D O oo oo oo O
NS W N oo oo oo
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Woodward's Oil Limited

[Date: 2019-06-19]

Start Date of Flow Data End Date of Flow Data

—'ﬁ' ‘E!'

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Termmated

J J J J
Table 8: Members of Visible Minorities

Full-time / National | Part-time / National

’I’able 4: Members of Vi&ibl@ Mluurltles
Full-time / National | Part-time / National

Tabla 12: Memhars of Visibla anrltm&
Full-time / National | Part-time / National

Members of
Visible
Minorities

Members of
Visible
Minorities

Members of
Visible
Minorities

Members of
Visible
Minorities

Members of Al Members of
Visible Fniiovees Visible
Minoritics m«p y o | Mminorities
Promoted “no Promoted

All
Employees

All
Employees

All
LEmployees
Promoted

All
Lmployees
Terminated

All
LEmployees
Terminated

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers 16
13 |Other Sales & Service Personnel 13
14 |Other Manual Workers
Total 46

—
N A= =N = WO

—
me e b)) O3 O8O o5 0D 5 e o5 5 o5 O

SO OO oo
S © O O o o O C oo oo oo
SO O OO OO OO OO
SO O OO OO OO OO
SIS © © D O oo oo oo O
NS W N oo oo oo
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Eederal Contractors Program Achievem

Part 3: Goals
Woodward's Oil Limited
[Date: 2019-06-19]

Data for First/Previous G

A : B i ¢ ¢ p : E : F : GG { H : I i J K { L i M o : P : Q : R ! 8§ T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

y y y J y J J { J y J

Table 1: Women

Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

Employment Equity Occupational - Proj P
Gro‘i;pleE Oﬂ;‘ Y pd VAV MMDD Projecied Actual Projccted Hires Over 3 | yyyy .MM oD mé:gw ﬂepmr:::gﬁm
Years
. Over 3 | Overd 0 Over 3
2016-07-21 | Annually | Aunually Ve Annually | Anmually Vi 2016-07-21 | Annaally Vears
e s e D e R R e R R % R R

01 |Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

02 |Middle & Other Managers 15 4.3% 0 18.8% 0 0 6 0.0% 0 0 0 40.0% 0 0 40.0%)

03 [Professionals 5 0.0% 0 20.0% 0 0 1 0.0% 0 0 0 20.0%)| 0 0 20.0%)

04 [Semi-Professionals & Tech 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

05 [Supervisors 1 71.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

06 [Supervisors: Crafts & Trades 6| -100.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 0.0%

07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

09 |[Skilled Crafts & Trades 0 0.0% 0 80.0%)| 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

10 |Clerical Personnel 11 8.4% 0 8.0% 0 0 10 0.0% 0 0 0 90.9%)| 0 0 90.9% 90.9%)|

11 |Intermediate Sales & Service 6 5.3% 0 15.4% 0 0 5 0.0% 0 0) 0) 83.3% 0 0 83.3% 83.3%

12 [Semi-Skilled Manual 45 -2.3% 0 41.4% 0 0 1 0.0% 0 0 0 2.2% 0 0 2.2% 22%

13 [Other Sales & Service 13 9.4% 0 46.7% 0 0 4 0.0% 0 0 0 30.8%) 0 0 30.8%) 30.8%)

14 |Other Manual Workers 6 -12.6% 0 40.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
Total 112 2.3% ] 0 0 27 0.0% 0 0 0 24.1% 0 0 24.1% 24.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short_term Goals Comments
8 om0 E

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Eederal Contractors Program Achievem

Part 3: Goals
Woodward's Oil Limited
[Date: 2019-06-19]

Data for First/Previous G
A : B i ¢ ¢ p : E : F : GG { H : I i J K { L i M o : P : Q : R ! 8§ T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y J J { J y J

!y
Table 3: Aboriginal Peoples
Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

Employment Equity Occupational - Proj P
Gro‘i;pleE Oﬂ;‘ Y pd VAV MMDD Projecied Actual Projccted Hires Over 3 | yyyy .MM oD mé:gw ﬂepmr:::gﬁm
Years
. Over 3 | Overd 0 Over 3
2016-07-21 | Annually | Aunually Ve Annually | Anmually Vi 2016-07-21 | Annaally Vears
e s e D e R R e R R % R R

01 |Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

02 [Middle & Other Managers 15 4.3% 0 18.8% 0 0 3 0.0% 0 0 0 20.0%)| 0 0 20.0%)

03 [Professionals 5 0.0% 0 20.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

04 [Semi-Professionals & Tech 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

05 [Supervisors 1 71.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

06 [Supervisors: Crafts & Trades 6| -100.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 0.0%

07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

09 |[Skilled Crafts & Trades 0 0.0% 0 80.0%)| 0 0 2 0.0% 0 -2 0 33.3%) 2 2 #DIV/0! #DIV/0!

10 |Clerical Personnel 11 8.4% 0 8.0% 0 0 2 0.0% 0 0 0 18.2%) 0 0 18.2% 18.2%)

11 |Intermediate Sales & Service 6 5.3% 0 15.4% 0 0 2 0.0% 0 0) 0) 33.3% 0 0 33.3% 33.3%

12 [Semi-Skilled Manual 45 -2.3% 0 41.4% 0 0 20 0.0% 0 0 0 44.4% 0 0 44.4%) 44.4%

13 [Other Sales & Service 13 9.4% 0 46.7% 0 0 11 0.0% 0 0 0 84.6%) 0 0 84.6% 84.6%)|

14 |Other Manual Workers 6 -12.6% 0 40.0% 0 0 3 0.0% 0 0 0 50.0%)| 0 0 50.0% 50.0%)|
Total 112 2.3% ] 0 0 43 0.0% 0 0 0 38.4% 0 0 38.4% 38.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aborizinal Peoples
Short_term Goals Comments
5 Lm0 A

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Eederal Contractors Program Achievem

Part 3: Goals
Woodward's Oil Limited
[Date: 2019-06-19]

Data for First/Previous G

A : B i ¢ ¢ p : E : F : GG { H : I i J K { L i M o : P : Q : R ! 8§ T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

y y y y J y J J { J y J

‘Table 5: Persons with Disabilities

Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

Employment Equity Occupational - Proj P
Gro‘i;pleE Oﬂ;‘ Y pd VAV MMDD Projecied Actual Projccted Hires Over 3 | yyyy .MM oD mé:gw ﬂepmr:::gﬁm
Years
. Over 3 | Overd 0 Over 3
2016-07-21 | Annually | Aunually Ve Annually | Anmually Vi 2016-07-21 | Annaally Vears
e s e D e R e R R % R R

01/02|Managers 18 2.1% 0 9.4% 0 0 1 0.0% 0 0 0 5.6% 0 0 5.6%
03 |Professionals 5 0.0% 0 20.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%
04 [Semi-Professionals & Tech 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%
05 |Supervisors 1 71.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%
06 [Supervisors: Crafts & Trades 6| -100.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0.0% 0 0 0.0%
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 80.0%) 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 11 8.4% 0 8.0% 0 0 1 0.0% 0 0 0 9.1% 0 0 9.1% 9.1%
11 |Intermediate Sales & Service 6 5.3% 0 15.4% 0 0 1 0.0% 0 0) 0) 16.7%) 0 0 16.7%)| 16.7%)
12 |Semi-Skilled Manual 45 -2.3% 0 41.4% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
13 [Other Sales & Service 13 9.4% 0 46.7% 0 0 1 0.0% 0 0 0 7.7% 0 0 7.7%! 7.7%
14 |Other Manual Workers 6 -12.6% 0 40.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
Total 112 2.3% e 0 0 4 0.0% 0 0 0 3.6% 0 0 3.6% 3.6%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Comments
e

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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Eederal Contractors Program Achievem

Part 3: Goals
Woodward's Oil Limited
[Date: 2019-06-19]

Data for First/Previous G
A : B i ¢ ¢ p : E : F : GG { H : I i J K { L i M o : P : Q : R ! 8§ T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y J y J J { J y J

!y )
able 7: Members of Visible Minorities
Eirst/Previous Short-term Goals

1

All Employvees Members of Visible Minoritics

1 (Rephice inated 3 Year Goalg
Number Growth (New Positions) tover Ueplac of T Number | Tumover (Replacement of
Employees) Anide . From- 1o
nticipated Terminated Employecs)

Employment Equity Oceupational ‘ Proj P
Gro‘imy(lmw;‘ 7 Voo Ao | Projecied Aot Projected Hires Overs WOV MvbD Wy "’é;i’w e
Years
. Over 3 | Overd Over 3
2016-07-21 Anmually Annually Veure Annuglly 1 Anmually Vears 2016-07-21 Annually Veare 2016
R s % R s s R e TR % R R TR e

01 |Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

02 |Middle & Other Managers 15 4.3% 0 18.8% 0 0 1 0.0% 0 0 0 6.7% 0 0 6.7%

03 [Professionals 5 0.0% 0 20.0% 0 0 1 0.0% 0 0 0 20.0%)| 0 0 20.0%)

04 [Semi-Professionals & Tech 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

05 |Supervisors 1 71.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0%

06 [Supervisors: Crafts & Trades 6| -100.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 0.0%

07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

09 |[Skilled Crafts & Trades 0 0.0% 0 80.0%)| 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

10 |Clerical Personnel 11 8.4% 0 8.0% 0 0 3 0.0% 0 0 0 27.3%)| 0 0 27.3%| 27.3%)|

11 |Intermediate Sales & Service 6 5.3% 0 15.4% 0 0 0 0.0% 0 0) 0) 0.0% 0 0 0.0% 0.0%

12 [Semi-Skilled Manual 45 -2.3% 0 41.4% 0 0 1 0.0% 0 0 0 2.2% 0 0 2.2% 22%

13 [Other Sales & Service 13 9.4% 0 46.7% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%

14 |Other Manual Workers 6 -12.6% 0 40.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
Total 112 2.3% ] 0 0 6 0.0% 0 0 0 5.4%) 0 0 5.4% 5.4%)

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals Comments
o4 |y L 4

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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Eederal Contractors Program Achievem

Part 3: Goals
Woodward's Oil Limited
[Date: 2019-06-19]

Data for

A : B i ¢c rp U E P F G fH: @ iy iR o : P : Q : R ! 8§ T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce ; Workforce i Data Entry: C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (c
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

y y y J y J J { J y J

Table 9: Women

Subsequent/Current Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

VD Projected Projected Hires Over 3 [yyyyaininn YIVY yvvy

Years
Annually %ﬁ Annually | Annually ?(:;‘:_f 2019-06-19 | Annaally ‘;,;:'g 2022
{ts

R s % R % % R R R TR % R R %]

3 Year Goals

Employment Equity Occupational
Group (EEOG)

Present
Representation

01 [Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 27.6% -1 -1 0.0% 0.0%
02 |Middle & Other Managers 17 4.3% 0 18.8%) 0 0 8 0.0% 0 -1 0 39.4%] 1 1 47.1% 47.1%
03 [Professionals 5 0.0% of  20.0% 0 0 1 0.0% 0 1 0 36.6%] -1 -1 20.0%) 20.0%|
04 |Semi-Professionals & Tech 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 35.1%) 0 0 0.0% 0.0%
05 |Supervisors 5 71.0% 0 0.0% 0 0 1 0.0% 0 2 0 68.3% 2 2 20.0% 20.0%]
06 [Supervisors: Crafts & Trades o -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 (Skilled Crafts & Trades 5 0.0% 0 80.0%] 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
10 |Clerical Personnel 14 8.4% 0 8.0% 0 0 13 0.0% 0 3 0 74.0% 3 3 92.9% 92.9%
11 |Intermediate Sales & Service 7 5.3% 0 15.4% 0 0 6 0.0% 0 0 0 79.7%)| 0 0 85.7% 85.7%)|
12 [Semi-Skilled Manual 42 2.3% of  41.4% 0 0 1 0.0% 0 6 0 15.7%) -6 6 2.4% 2.4%
13 |Other Sales & Service 17 9.4% of  46.7% 0 0 7 0.0% 0 4 0 62.9% -4 -4 41.2% 41.2%
14 |Other Manual Workers 4 -12.6% of  40.0% 0 0 0 0.0% 0 1 0 24.3% -1 -1 0.0% 0.0%
Total 120 2.3% ] 0 0 37 0.0% 0 -37 0 0.0% 37 37 30.8% 30.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

g’“"'°y;'§'};§“““”"""“m“°““' S Comments
eE :

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
Total
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Eederal Contractors Program Achievem

Part 3: Goals
Woodward's Oil Limited
[Date: 2019-06-19]

Data for

A : B i ¢c rp U E P F G fH: @ iy iR o : P : Q : R ! 8§ T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce ; Workforce i Data Entry: C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (c
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

{ y y { y J J y y J y y

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

VD Projected Projected Hires Over 3 [yyyyaininn YIVY yvvy

Years
Annually %ﬁ Annually | Annually ?(:;‘:_f 2019-06-19 | Annaally ‘;,;:'g 2022
{ts

R s % R % % B R R R TR R

Aboriginal Peaples

3 Year Goals

Employment Equity Occupational
Group (EEOG)

Present
Representation

01 [Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0.0%

02 [Middle & Other Managers 17 43% 0 18.8% 0 0 4 0.0% 0 -4 0) 4 23.5%

03 [Professionals 5 0.0% 0 20.0% 0 0 1 0.0% 0 -1 0 1 20.0%)

04 [Semi-Professionals & Tech 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0.0%

05 [Supervisors 5 71.0% 0 0.0% 0 0 0 0.0% 0 1 0 -1 0.0%

06 [Supervisors: Crafts & Trades 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!

08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 #DIV/0! #DIV/0!

09 |[Skilled Crafts & Trades 5 0.0% 0 80.0%)| 0 0 2 0.0% 0 -2 0 2 40.0%) 40.0%

10 [Clerical Personnel 14 8.4% 0 8.0% 0 0 5 0.0% 0 -3 0 3 35.7% 35.7%)|

11 |Intermediate Sales & Service 7 5.3% 0 15.4% 0 0 2 0.0% 0 -1 0) 1 28.6% 28.6%

12 [Semi-Skilled Manual 42 -2.3% 0 41.4% 0 0 16 0.0% 0 -12 0 12 38.1% 38.1%)|

13 [Other Sales & Service 17 9.4% 0 46.7% 0 0 6 0.0% 0 -4/ 0 4 35.3% 35.3%)

14 [Other Manual Workers 4 -12.6% 0 40.0% 0 0 1 0.0% 0 0 0 0 25.0%| 25.0%)|
Total 120 2.3% ] 0 0 37 0.0% 0 -37 0 37 30.8% 30.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peopl
Employment Equity Occupational S G::;I M Comments
e . mmm man

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
Total
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Eederal Contractors Program Achievem

Part 3: Goals
Woodward's Oil Limited
[Date: 2019-06-19]

Data for
A B i ¢c rp U E P F G fH: @ iy iR o : P : Q : R ! 8§ T U
From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y J y J J { J y J
Lable 13: Persons with Disabilities

Subsequent/Current Short-term Goals

Persons with Disabilities

1 (Rephice inated 3 Year Goalg
Number Growth (New Positions) tover Ueplac of T Number | Tumover (Replacement of
Employees) Anide . From- 1o
nticipated Terminated Employecs)

VD Projected Projected Hires Over 3 [yyyyaininn YIVY yvvy

Years

R s % R % % B R R TR R

All Employvees

Employment Equity Occupational
Group (EEOG)

Present
Representation

01/02|Managers 20 2.1% 0 9.4% 0 0 1 0.0% 0 0 0
03 |Professionals 5 0.0% 0 20.0% 0 0 0 0.0% 0 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 1 0.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0.0%
05 |Supervisors 5 71.0% 0 0.0% 0 0 0 0.0% 0 1 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 5 0.0% 0 80.0%) 0 0 0 0.0% 0 0 0 0.0% 0.0%
10 [Clerical Personnel 14 8.4% 0 8.0% 0 0 1 0.0% 0 0 0 7.1% 7.1%
11 |Intermediate Sales & Service 7 5.3% 0 15.4% 0 0 1 0.0% 0 0 0 14.3% 14.3%)
12 |Semi-Skilled Manual 42 -2.3% 0 41.4% 0 0 0 0.0% 0 4 0 0.0% 0.0%
13 [Other Sales & Service 17 9.4% 0 46.7% 0 0 0 0.0% 0 2 0 0.0% 0.0%
14 |Other Manual Workers 4 -12.6% 0 40.0% 0 0 0 0.0% 0 0 0 0.0% 0.0%

Total 120 2.3% e 0 0 3 0.0% 0 3 0 2.5% 2.5%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
_ Shortterm Goals | Long-term Goals | Comments
L %

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical |
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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Eederal Contractors Program Achievem

Part 3: Goals
Woodward's Oil Limited
[Date: 2019-06-19]

Data for

A : B i ¢c rp U E P F G fH: @ iy iR o : P : Q : R ! 8§ T U

From Flow
From From Data From . From From (K-M+ B
Data sources: Workforce ; Workforce i Data Entry: C x E x 3 | Analysis &:Data Entryi Cx Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (c
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)

Analysisi

{ y y { y J J y y J y y

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

Members of Visible Minoritics

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

From - fo
Employment Equity Occnpational ! | red Projected Present
Group (EEOG) YYvy MMDD Projected Actual Projected Hirts Over 3. Lvuvs mvion YIVY vvvy Present Gap)| T Repiasentuion

Years o

B R R R TR R

(i

R s % R % %

01 |Senior Managers 3 0.0% 0 0.0% 0 0 0 0.0% 0 0 0

02 [Middle & Other Managers 17 43% 0 18.8% 0 0 1 0.0% 0 2 0) i

03 |Professionals 5 0.0% 0 20.0%) 0 0 0 0.0% 0 1 0 -1 -1 0.0%

04 [Semi-Professionals & Tech 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 0.0%

05 |Supervisors 5 71.0% 0 0.0% 0 0 1 0.0% 0 -1 0 1 1 20.0%)

06 [Supervisors: Crafts & Trades 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0] 0] 0 0 #DIV/0! #DIV/0!

07 |Administrative & Sr Clerical 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0 0 #DIV/0! #DIV/0!

09 [Skilled Crafts & Trades 5 0.0% 0 80.0% 0 0 0 0.0% 0 0 0 0 0 0.0% 0.0%

10 |Clerical Personnel 14 8.4% 0 8.0% 0 0 2 0.0% 0 -2 0 2 2 14.3% 14.3%)

11 |Intermediate Sales & Service 7 5.3% 0 15.4% 0 0 0 0.0% 0 0) 0) 0 0 0.0% 0.0%

12 [Semi-Skilled Manual 42 -2.3%] 0 41.4%) 0 0 3 0.0% 0 -3 0 3 3 7.1% 7.1%)

13 |Other Sales & Service 17 9.4% 0 46.7% 0 0 11 0.0% 0 -11 0 11 11 64.7% 64.7%)|

14 |Other Manual Workers 4 -12.6% 0 40.0% 0 0 1 0.0% 0 -1 0 1 1 25.0%| 25.0%)|
Total 120 2.3% ] 0 0 19 0.0% 0 -19 0 19 19 15.8% 15.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minoriti
Employment Equity Occupational S«hurt-'t:Tm {;sazls > Comments
e . mmm man

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
Total

176
29
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Woodward's Oil Limited
[Date: 2019-06-19]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Near

S
All Empl All Emplo All Empll All Emplo
T Represntation | Avaiabiy e _ T AT npected [ Difference |
AL s LR s e L e ) L s 8 s e R R e e
. 2016 0 0.0 0.0 0 0 0.0
01 |Senior M: S
2019 3 0 0.0 27.6 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 15 6 40.0 40.0 6 0 100.0
Managers 2019 17 8 47.1 394 7 1 119.4 5 3 60.0 2 1 0 0 0.0 0 0 3 1 33.3 1 0
. 2016 5 1 20.0 20.0 1 0 100.0
03 |Professionals
2019 5 1 20.0 36.6 2 -1 54.6 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
o1 Semi-Professionals & | 2016 1 0 0.0 0.0 0 0 0.0
Technicians 2019 1 0 0.0 351 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 1 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 5 1 20.0 68.3 3 -2 29.3 2 1 50.0 1 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 6 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis All]):;i:is E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100

J y y Y { J y y Y y J

New Entrants Goals
Employment Equity Flow Data Short-term Goals Long-term Goals
Occupational Group e Comments
EEOG Mpoyees Percent of
( ) Actual o | SR Goa
Ly L L e
01 [Senior M s 2019 0 0 00 :
2022 0 0 27.6 R
0 Middle & Other 2019 5 3 0.0 R
Managers 2022 5 3 0.0 R
03 [Professionals 2019 ! 0 00 :
2022 1 0 36.6 .
o4 Semi-Professionals & | 2019 0 0 0.0 .
Technicians 2022 0 0 0.0 .
05 |Supervisors 2019 2 ! 0.0 :
2022 2 1 50.0
Supervisors: Crafts & | 2019 0 0 0.0 .
06
Trades 2022 0 0 0.0 k
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Woodward's Oil Limited
[Date: 2019-06-19]

y SN e N 0> O WO 0 OO O 0 S O PN 0. 0T OO Y O OO S - G A O A 0 B OO I
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y y J y y J y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Year Wurkforce Hires Promotions Terminations
. m . Women . m .
_ ‘W Maﬂawﬂtz« [ G [EeReu| W _ _ ym
07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 5 0 0.0 1.5 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
10 |Clerical Personnel 2016 11 10 90.9 90.9 10 0 100.0
2019 14 13 929 74.0 10 3 125.5 5 5 100.0 4 1 0 0 0.0 0 0 1 1 100.0 1 0
1 Intermediate Sales & | 2016 5 833 833 5 0 100.0
Service Personnel 2019 7 6 85.7 79.7 6 0 107.5 2 2 100.0 2 0 0 0 0.0 0 0 1 0 0.0 1 -1
12 Semi-Skilled Manual | 2016 45 1 22 22 1 0 101.0
Workers 2019 42 1 24 15.7 7 -6 152 16 0 0.0 3 -3 0 0 0.0 0 0 18 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y y
New Entrants Guals
Employment Equity v Flow Data Short-term Goals Long-term Goals
ear
Occupational Group e Comments
ELOG mpioyees Percent of Percent of Percent of Percent of
( ) ""’“"" rsms M| O mal we 9 Gualhm bl Gml Met
07 |Administrative & 2019 0 0 vo n-m 0,0 vo nm o 0 0 o
Senior Clerical 2022 0 0 ool 0.0 0.0 |
08 Skilled Sales & 2019 0 0 0.0 0,0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 1 0 0.0 0.0 0.0
09
Trades Workers 2022 1 0 0.0 0.0 0.0
10 |Clerical Personnel 2019 5 5 00 0.0 0.0
2022 5 5 0.0 0.0 0.0
1 Intermediate Sales & | 2019 2 2 0.0 0.0 0.0
Service Personnel 2022 2 2 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 16 0 0.0 0.0 0.0
Workers 2022 16 0 15.7 15.7 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

Woodward's Oil Limited
[Date: 2019-06-19]

S A Y 0 O O S O 0 O S T VO A 20
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b N Part 2: Flow V+Ux .
Data sources Workforce i Workforce <100 ‘Workforce 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions Terminations
T e Vo
All Emplovees All Employees| All Emplovees All Employees)
Muﬂabmty “
13 Other Sales & Service | 2016 4 30.8 30. 8 0 99.9
Personnel 2019 17 7 41.2 62.9 11 -4 65.5 13 6 46.2 8 -2 0 0 0.0 0 0 7 3 42.9 2 1
14 |Other Manual Workers 2016 6 0 0.0 00 0 0 00
2019 4 0 0.0 24.3 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
Total 2016 112 27 24.1 24.1 27 0 100.0
2019 120 37 30.8 0.0 0 37 0.0 46 17 37.0 0 17 0 0 0.0 0 0 35 5 143 8 -3
) Part 2: Flow ) N )
Data sources: Pat2:Flow & n E+Dx00; L3 P ETGx PatI tp ) 1007 a3 Goals E+Kx1000 DM fEinxi00
Data Analysis Analysis Goals 100 Goals Goals

J J J J J J J J J J J

Yehr e . Ve ] Wowe Comments
Mployees Percent of Percent of Percent of Percent of
-
e e e T e

13 Other Sales & Service 2019 13 6
Personnel 2022 13 6

14 |Other Manual Workers 2019 ! 0
2022 1 0

Total 2019 46 17
2022 46 17
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Woodward's Oil Limited
[Date: 2019-06-19]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

Availabilty
A L s L L e L L s L e e s e s e s e
. 2016 0 0.0 0.0 0 0 0.0
01 |Senior M: S
2019 3 0 0.0 32 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 15 3 20.0 20.0 3 of 100.0
Managers 2019 17 4 23.5 2.7 0 4] 8715 5 2 40.0 0 2 0 0 0.0 0 0 3 1 333 1 0
. 2016 5 0 0.0 0.0 0 0 0.0
03 |Professionals
2019 5 1 20.0 14 0 11 1,428.6 1 1 100.0 0 1 0 0 0.0 0 0 1 0 0.0 0 0
o4 Semi-Professionals & | 2016 1 0 0.0 0.0 0 0 0.0
Technicians 2019 1 0 0.0 6.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 1 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 5 0 0.0 12.8 1 -1 0.0 2 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 6 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y y y y y y y y y y
New Entrants Goals
Employment Equity Flow Data Short-term Goals Long-term Goals
Occapartonai Grap | Ao i Comment:
LEOG All Employees Percent of Percent of Percent of Percent of
( ) A S lemal Bl e Y i
L e s B s B s R % s R
T o o o oo o oo ool oo o oo oo oo
2022 0 0 N 0.0 00 | o0 0.0
0 Middle & Other 2019 5 2 0.0 0.0 0.0
Managers 2022 5 2 0.0 0.0 0.0
03 [Professionals 2019 ! ! 00 00 00
2022 1 1 0.0 0.0 0.0
o4 Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
Technicians 2022 0 0 0.0 0.0 0.0
. 2019 2 0 0.0 0.0 0.0
05 [Supervisors
2022 2 0 12.8 12.8 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Woodward's Oil Limited
[Date: 2019-06-19]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| g0 ok All Emplovees L ’ All Employees) o

Near

S .. .. ... ..

07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 2 0.0 333 0 2 0.0
Trades Workers 2019 5 2 40.0 8.7 0 2 4598 1 1 100.0 0 1 0 0 0.0 0 0 2 1 50.0 0 1

10 | Clerical Personnel 2016 11 2 18.2 18.2 2 0 99.9
2019 14 5 357 149 2 3 239.7 5 3 60.0 1 2 0 0 0.0 0 0 1 0 0.0 0 0

1 Intermediate Sales & | 2016 2 333 333 2 0 100.1
Service Personnel 2019 7 2 28.6 122 1 1 2342 2 1 50.0 0 1 0 0 0.0 0 0 1 0 0.0 0 0

12 Semi-Skilled Manual 2016 45 20 44 4 44 4 20 0 100.1
Workers 2019 42 16 38.1 10.0 4 12 381.0 16 5 313 2 3 0 0 0.0 0 0 18 9 50.0 8 1

Data sources ;;: 12\.;:::15 Pz%éli:“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

Y { J y y Y y J

1 J {
New Entrants Goals

Employment Equity | Long-term Goals

Oceupational Group Comment

il s L s e e s e s e s %

Senior Clerical 2022 0 0 ool 0.0 0.0 |00 0.0

Service Personnel 2022 0 0 0.0 0.0 0.0

Trades Workers 2022 1 1 0.0 0.0 0.0

2022 5 3 0.0 0.0 0.0

Service Personnel 2022 2 1 0.0 0.0 0.0

Workers 2022 16 5 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 5: Results - Aboriginal Peoples

Woodward's Oil Limited
[Date: 2019-06-19]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Near

T o I o IR
S .. .. ... ..

13 Other Sales & Service | 2016 13 11 84.6 84.6 11 0 100.0
Personnel 2019 17 6 353 14.0 2 4 2521 13 3 23.1 2 1 0 0 0.0 0 0 7 6 85.7 6 0

14 |Other Manual Workers 2016 6 3 50.0 50.0 3 0 100.0
2019 4 1 25.0 13.6 1 0 183.8 1 0 0.0 0 0 0 0 0.0 0 0 2 1 50.0 1 0

Total 2016 112 43 384 384 43 0 100.0
2019 120 37 30.8 0.0 0 37 0.0 46 16 34.8 0 16 0 0 0.0 0 0 35 18 514 13 5

Data sources: 1;):(: inﬁ::s leialéli:“ E+Dx 100 PGa:afs EIOCO”‘ PGa:afs F+1x100; Part 3: Goals ;E+K x 100 PC‘:‘(‘;?S F+Mx 100

y Y y Y y { y Y Y y y
New Entrants Goals
Short-term Goals Long-term Goals
Xear Comments
All Employees)
g

Percent of Percent of Percent of Percent of
T EE
0 0

13 Other Sales & Service | 2019 13 3 23.1 0.0 0.0 0.0 0.0
Personnel 2022 13 3
14 |Other Manual Workers 2019 ! 0
2022 1 0
Total 2019 46 16
2022 46 16
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Woodward's Oil Limited

[Date: 2019-06-19]

A B C D E F G H 1 J K L M N O P Q R S T U V W X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis - Analysis i Analysis i Analysis

Near

J J { J { J J { J J J J { J J ) J J d J { )
Worklorce Analysis Flow Data Analysis

Workforce

Persons with Disabilities

All Employees|

Hires

Persons with Disahilities

Terminations
Persons with Disabilities

Promotions

Persons with Disabllitics
All Emplovees

All Emplo
Availabilty T A Eapected | Diference |
A 8 L s L kL e L L s L e e e s e e e s e
1 1 0
& [Managers
02 2019 20 1 5.0 5.0 1 0 100.0 5 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0
. 2016 5 0 0.0 0.0 0 0 0.0
03 |Professionals
2019 5 0 0.0 89 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
o4 Semi-Professionals & | 2016 1 0 0.0 0.0 0 0 0.0
Technicians 2019 1 0 0.0 7.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 1 0 0.0 0.0 0 0 0.0
05 [Supervisors
2019 5 0 0.0 275 1 -1 0.0 2 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 6 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Pat 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis A‘l?:l;;s E=Dx100: o o 100 Goals  F1x100¢ Part3: Goals (E=Kx 1001 o (F+Mx 100
y Y y Y y { y Y Y y {
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
All Employees)
Percent of Percent of Percent of Percent of
2 s L% L s L r s s s
2019 5 0 0.0 m 0.0 0.00 0.0
& |Managers .
02 2022 5 0 0.0 0.00 0.0
03 | Professionals 2019 1 0 0.0 0.00 0.0
2022 1 0 0.0 0.00 0.0
o4 Semi-Professionals & | 2019 0 0 0.0 0.00 0.0
Technicians 2022 0 0 0.0 0.00 0.0
. 2019 2 0 0.0 0.00 0.0
05 [Supervisors
2022 2 0 27.5 27.50 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.00 0.0
Trades 2022 0 0 0.0 0.00 0.0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Woodward's Oil Limited
[Date: 2019-06-19]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Near

e (R S e T v
S .. .. ... ..

07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 5 0 0.0 7.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0

10 | Clerical Personnel 2016 11 1 9.1 9.1 1 0 99.9
2019 14 1 7.1 93 1 0 76.8 5 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

1 Intermediate Sales & | 2016 6 1 16.7 16.7 1 0 99.8
Service Personnel 2019 7 1 143 10.8 1 0 1323 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

12 Semi-Skilled Manual 2016 45 0 0.0 0.0 0 0 0.0
Workers 2019 42 0 0.0 10.3 4 -4 0.0 16 0 0.0 2 -2 0 0 0.0 0 0 18 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

J y y Y { J y y Y y J
New Entrants

Flow Data Short-term Goals Long-term Goals
Year Persons with . -
i Comments
0y e
Percent of Pereent of Percent of Percent of
Ll il
. 6 % " "

oal
AL F LR e s e s % s

07 Administrative & 2019 0 0
Senior Clerical 2022 0 0
Skilled Sales & 2019 0 0

08 .

Service Personnel 2022 0 0

09 Skilled Crafts & 2019 1 0
Trades Workers 2022 1 0

10 |Clerical Personnel 2019 5 0

2022 5 0

1 Intermediate Sales & | 2019 2 0
Service Personnel 2022 2 0
Semi-Skilled Manual | 2019 16 0

12
Workers 2022 16 0
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Federal Contractors Program Achievement Report

Part 6: Results - Persons with Disabilities

Woodward's Oil Limited
[Date: 2019-06-19]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

e Persons with Disabilities i Persons with Disahilities e Persons with Disabllitics e Persons with Disabilities
mployees mployees| mplovees mployees|
P Representation Availabilty EeRenti| Expected -~ - Expected

Near

L L w ke L E LY b L e e e L L

13 Other Sales & Service | 2016 13 1 7.7 7.7 1 0 99.9
Personnel 2019 17 0 0.0 10.7 2 -2 0.0 13 0 0.0 1 -1 0 0 0.0 0 0 7 0 0.0 1 -1

14 |Other Manual Workers 2016 6 0 00 00 0 0 00
2019 4 0 0.0 6.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0

Total 2016 112 4 3.6 3.6 4 0 99.2
2019 120 3 2.5 0.0 0 3 0.0 46 0 0.0 0 0 0 0 0.0 0 0 35 0 0.0 1 -1

Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azali?sis E+Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E~+Kx 100 Goals F+Mx 100

J J J J J J J J J J J

Year Persons with 2
Dicabilitics Persons with Disabilities Persons with Disabllitics Comments

All Employees)
Percent of Percent of Percent of Percent of
B

%

13 |Other Sales & Service 13 0 0.0 0.0 of o[ oo 00 0.0
Personnel 2022 13 0 %/
14 |Other Manual Workers 2019 ! 0
2022 1 0
Total 2019 46 0
2022 46 0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Woodward's Oil Limited
[Date: 2019-06-19]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Emplovees All Employees| All Emplovees All Employees)

Near

Availabilty
A L s L L e L L s L e e s e s e s e
. 2016 0 0.0 0.0 0 0 0.0
01 |Senior M: S
2019 3 0 0.0 11.5 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 15 1 6.7 6.7 1 0 99.5
Managers 2019 17 1 5.9 17.6 3 -2 334 5 0 0.0 1 -1 0 0 0.0 0 0 3 0 0.0 0 0
. 2016 5 1 20.0 20.0 1 0 100.0
03 |Professionals
2019 5 0 0.0 279 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 1 1 100.0 0 1
o4 Semi-Professionals & | 2016 1 0 0.0 0.0 0 0 0.0
Technicians 2019 1 0 0.0 0.9 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 1 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 5 1 20.0 25 0 1 800.0 2 1 50.0 0 1 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 6 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . B Part 3: v
Data sources Data Analysis Data. E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100: Goals F+Mx 100
Analysis
y y y y y y y y y y y
New Entrants Goals
Employment Equity Flow Data Short-term Goals Long-term Goals
Occapartonai Grap | Vi M Vi Vi Corments
LEOG All Employees Percent of Percent of Percent of Percent of
( ) A S lemal Bl e Y i
L e s B s B s R % s R
T o o o oo o oo ool oo o oo oo oo
2022 0 0 N 0.0 00 | o0 0.0
0 Middle & Other 2019 5 0 0.0 0.0 0.0
Managers 2022 5 0 17.6 17.6 0.0
03 [Professionals 2019 ! 0 00 00 00
2022 1 0 29 29 0.0
o4 Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
Technicians 2022 0 0 0.0 0.0 0.0
. 2019 2 1 0.0 0.0 0.0
05 [Supervisors
2022 2 1 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Woodward's Oil Limited
[Date: 2019-06-19]

LA B e :.b E E G oMW ‘1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y Y y J y y Y y J y y J y J Y y J y y y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Emplovees All Employees| All Emplovees All Employees)

Near

e .. . GG 2 . . . . .. .
07 Administrative & 2016 0 0 0.0 0.0 0 0 0.0
Senior Clerical 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 5 0 0.0 1.7 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
10 | Clerical Personnel 2016 11 3 273 273 3 0 99.9
2019 14 2 143 0.9 0 2| 1,587.3 5 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
1 Intermediate Sales & | 2016 0 0.0 0.0 0 0 0.0
Service Personnel 2019 7 0 0.0 1.5 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
12 Semi-Skilled Manual 2016 45 1 22 22 1 0 101.0
Workers 2019 42 3 7.1 0.5 0 3] 1,428.6 16 2 12.5 0 2 0 0 0.0 0 0 18 0 0.0 0 0
Data sources ;;: 12\.;:::15 Pa“éa:o“ E+Dx 100 PGa:alSS E 1+0(g X PGa;fs F+1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100
Analysis
y y y y { y y y y y y
Gani
Employment Equity |
Orthpfiontl Group Vi i Comments
il s L s e e s e s e s %
Senior Clerical 2022 0 0 ool 0.0 0.0 |00 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
09
Trades Workers 2022 1 0 0.0 0.0 0.0
2022 5 0 0.0 0.0 0.0
Service Personnel 2022 2 0 0.0 0.0 0.0
Workers 2022 16 2 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Woodward's Oil Limited
[Date: 2019-06-19]

7 EN S A TN O T O S PV YO N O O AT N O 0 A S

Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data VeUx UxF=+100 V-X

x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y y J J y y J y y y y J y y y y { y !
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

e Visible Minorities i Visible Minorities e Visible Minorities e Visible Minorities

mployees mployees| mplovees mployees|

= Availabilty EeRenti| Expected -~ - Expected
”

o e L Ly e b L e e e L L

13 Other Sales & Service | 2016 13 0 0.0 0.0 0 0 0.0
Personnel 2019 17 11 64.7 1.3 0 11] 49774 13 11 84.6 0 11 0 0 0.0 0 0 7 0 0.0 0 0

14 |Other Manual Workers 2016 6 0 00 00 0 0 00
2019 4 1 25.0 0.2 0 1{12,500.0 1 1 100.0 0 1 0 0 0.0 0 0 2 0 0.0 0 0

Total 2016 112 6 5.4 54 6 0 99.2
2019 120 19 15.8 0.0 0 19 0.0 46 15 32.6 0 15 0 0 0.0 0 0 35 1 2.9 2 -1

Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azali?sis E+Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E~+Kx 100 Goals F+Mx 100

J Y y Y y J J v Y J J
New Entrants Goals
Short-term Goals Long-term Goals
Year
All Employees
g

Percent of Percent of Percent of Percent of
e EE
0 0

Comments

13 Other Sales & Service | 2019 13 11 0.0 0.0 0.0 0.0
Personnel 2022 13 11
14 |Other Manual Workers 2019 ! !
2022 1 1
Total 2019 46 15
2022 46 15
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Woodward's Oil Limited

[Date: 2019-06-19]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment

equity.
Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Economic conditions have changed in our Labrador operation since our first assessment, finding it
increasingly difficult to attract new employees to our remote areas of work operations. With the
downturn of other major industries such as Muskrat Falls, the employee pool has decreased in our

Northern areas.

Any reorganization or other corporate structural changes.

The Top Management team has expanded since 2016 to include more Vice Presidents/Senior
Management, all of which have been briefed on our Employment Equity initiatives to help bridge
the gaps specifically in terms of the number of women in our organization and to ensure systems
are in place to accommodate any persons with disabilities throughout the organization.

Acquisitions, mergers or transfers of employees.

With the addition of a new Service Station in our Goose Bay location, we were able to hire new
employees which resulted in the addition of Aboriginal and members of visable minorities as part
of our Employment Equity initiatives.

Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Woodward’s Oil Ltd.

Primary Location: Newfoundland and Labrador
Number of Employees: 120

Organization Overview:

NAICS 4121 (Petroleum and petroleum products merchant wholesalers).
Woodwar’s Oil Limited has been providing fuel services to Labrador since the late 1950’s.

Key Dates — First Year Assessment

Initiated: 2016-06-17
Received: Unknown
Closed: 2016-07-29
Workforce 2016-07-21
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2019-06-19
Received: 2019-06-19
Workforce 2019-06-19
Analysis:

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes L] No

Comments: None

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes L] No

Comments: None
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ASSESSMENT OF REASONABLE PROGRESS

Women
01 | Senior Managers Goal not met (0% achieved)
03 | Professionals Goal not met (0% achieved)
05 | Supervisors Goal met at 100%
12 | Semi-Skilled Manual Workers Goal not met (0% achieved)
13 | Other Sales & Service Personnel Goal met at 300%
14 | Other Manual Workers Goal not met (0% achieved)

Assessment/Observations

e EEOG 01: There were zero new entrants.

e EEOG 03: There was one new entrant but none were women. However with an LMA
rate of 35.4%, the goal was unattainable.

e EEOG 12: There were 16 new entrants but none were women. Given the LMA rate of
17%, at least two would have been expected.

e EEOG 14: There was one new entrant but none were women. However with an LMA
availability of 30.5%, the goal was unattainable.

Aboriginal Peoples
Assessment/Observations
e There were not gaps identified for Aboriginal Peoples during their first compliance
assessment in 2016.

Persons with Disabilities
| 12 | Semi-Skilled Manual Workers | Goal not met (0% achieved) |

Assessment/Observations
e EEOG 12: There were 16 new entrants but none were persons with disabilities. However
with an LMA rate of 4.8%, the goal was unattainable.

Members of Visible Minorities
| 02 ‘ Middle & Other Managers ‘ Goal not met (0% achieved) |

Assessment/Observations
e EEOG 02: There were five new entrants but none were women. However with an LMA
rate of 15%, the goal was unattainable.

W
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ASSESSMENT OF REASONABLE EFFORTS

] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e Out of eight required goals:

o Two were met at 80% or above;
o Six had zero percent of the goal achieved.

e Economic conditions have changed in their Labrador operation since their first
assessment, making it increasingly difficult to attract new employees to their remote
areas of work operations. With the downturn of other major industries such as Muskrat
Falls, the employee pool has also decreased in their Northern areas.

ASSESSMENT OF GOALS
Women
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term term
(EEOG) Gap (1to3 | (3+
years) | years)
# Description # % % % %
01 | Senior Managers -1 27.6 27.6 0.0 27.6
03 | Professionals -1 36.6 | 36.6 20.0 36.6
05 | Supervisors -2 50.0 50.0 20.0 68.3
12 | Semi-Skilled Manual Workers -6 15.7 15.7 2.4 15.7
13 | Other Sales & Service Personnel -4 50.0 50.0 41.2 62.9
14 | Other Manual Workers -1 24.3 24.3 0.0 24.3

Observations:
Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Aboriginal Peoples
Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # % % % %
05 | Supervisors -1 12.8 12.8 0.0 12.8
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Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Persons with Disabilities

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # % % % %
05 | Supervisors -1 27.5 27.5 0.0 27.5
12 | Semi-Skilled Manual Workers -4 10.3 10.3 0.0 10.3
13 | Other Sales & Service Personnel -2 10.7 10.7 0.0 10.7

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

Members of Visible Minorities

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # % % % %
02 | Middle & Other Managers -2 17.6 17.6 5.9 17.6
03 | Professionals -1 27.9 27.9 0.0 27.9

Observations:
e Goals have been set appropriately at, or higher, than LMA where there is a gap present.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

e The organization may want to consider conducting an Employment Systems Review
(ESR) of their recruitment and hiring policies and practices, in order to identify any
potential barriers to the recruitment and retention of individuals in all these designated
groups.

W
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» A guide for completing an ESR is available at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN.pdf.

» Completing an ESR should assist the organization in achieving their new goals by

identifying and eliminating barriers that may be present which are preventing them

from achieving employment equity in the workplace.

e The organization might consider forging links with trade programs, career fairs and
professional associations in order to identify qualified potential employees that are
members of the designated groups.

Name of Analyst: Céline Brown

Date: October 3, 2019
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From: Brown, Celine E [NC] On Behalf Of EE-EME

Sent: October 17, 2019 10:54 AM

To: 'pwoodward@woodwards.nf.ca' <pwoodward@woodwards.nf.ca>

Cc: lan Watts <ianwatts@woodwards.nf.ca>; 'Trudy Oates' <toates@woodwards.nf.ca>

Subject: Government of Canada Agreement Number: 10000338 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Peter Woodward:

| am writing to inform you that the subsequent compliance assessment initiated on June 19, 2019 has
been completed. As a result of the assessment, Woodward's Oil Limited has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Woodward's Oil
Limited’s employment equity program.

e The organization may want to consider conducting an Employment Systems Review (ESR) of
their recruitment and hiring policies and practices, in order to identify any potential barriers to the
recruitment and retention of individuals in all these designated groups.

» A guide for completing an ESR is available at the following link:
https://equity.esdc.gc.ca/docs/Step2-2EN. pdf.

» Completing an ESR should assist the organization in achieving their new goals by
identifying and eliminating barriers that may be present which are preventing them from
achieving employment equity in the workplace.

e The organization might consider forging links with trade programs, career fairs and professional
associations in order to identify qualified potential employees that are members of the designated
groups.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on June 19, 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
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made, Woodward's Oil Limited will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Woodward's Oil Limited continued success in achieving a diverse and inclusive workplace.

Sincerely,

Equipe de "équité en emploi / Workplace Equity Team

Direction de 'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsde-rhdee.geca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdecc.ge.ca
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